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GOVERNMENT OF UTTAR PRADESH

NYAY ANUBHAG-I (UCHCHA NYAYALAYA)

N o. Q - - - t 2026 / 12 1 3 /S a a t - n y ay - 1 -2025 - 07 - 1 099 / 29 / 202 1

Lucknow : Dated 3l August, 2026

NOTIFICATION
Miscellaneous

The Allahabad High Court (Court Managers' Centralized Service) Rules, 2026

In exercise of the powers conferred by clause (2) of Article 229 of the Constitution of
India, the Chief f ustice of the High Court of Judicature at Allahabad is hereby pleased to make
the following rules for regulating the recruitment and conditions of service of Court
Managers in the establishment of the High Court, namely:-

PART.I
GENERAL

Short title and 1. (1) These rules may be called the Allahabad High Court (Court
commencement Managers'Centralized Service) Rules, 2026.

(Z) They shall come into force on the date of their publication in
the OlficialGazette.

Definitions ?.. ln these rules, unless the context otherwise requires,-
(a)'Appointing Authoriit" means the Registrar General of the High
Court of f udicature at Allahabad;

@) "Chief lustice" means the Chief f ustice of the High Court of
f udicature at Allahabad;

(c) "Court Monoger" rneans a person appointed under these rules;

(d) "District Courts" means the Courts established in the State of
Uttar Pradesh under the administrative control of the High Court
of fudicature at Allahabad;

(e) "Government" means the Government of Uttar Pradesh;

(f) "High Court" rnear,s the High Court of f udicature at Allahabad;

(g) "Selection Committes" rneans a Committee constituted by the
Chief lustice for purposes of rule 4 and 5;

(h) 'Servrce" means tlie.Atlahabad High Court (Court Managers'
Centralized Serv'i ceJ Ruies, 2026;

(i) 'Stote" means the State of Uttar Pradesh;

$\ "Registrar General" nneans the Registrar General of the High
Court of tudicature at Allahabad; and

(k) 'Year of recruitment" means a period of twelve months

. commencing on the first day of f anuary of a calendar year.

PAilT-II
c4DqE

Cadre Strength 3. (1) The cadre strength cnd the number of posts therein shall be as

determined by the High Court with the approval of the Governor;

(2J The cadre strcligth at the time of the commencement of thes€
rules, along with the t)osts, designations, grades, and pay scales,

shall be as mentioned in Schedule-l to these Rules;
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Recruitment

(3) The High Court may, from time to time, with the approval of
the Governon create such number of additional posts as may be
considered necessary.

PART.III
RECRUITMENT

4. Recruitment to the service shall be made by the Appointing
Authority in the following manner:-
(a) Recruitment to the cadre of Court Managers shall be made by
direct recruitment only, except as provided in Rule 5 below.

5. tl) The existing Coun Managers who were engaged on
contractual basis before commencement of these Rules shall be
absorbed in the newly created posts of Court Managers, subject to
their suitability (to be assessed by the Selection CommirteeJ; and
they shall be entitled to the pay, allowances, and other facilities
admissible to the post of Court Manager under these rules.
(2) The Court Managers so absorbed shall be deemed to have
been regularised with effect from the date of their initial
engaBement. Such regularisation shall confer upon them
continuity of service for all purposes, including eligibility for
terminal benefits; however, they shall not be entitled to receive
any arrears of pay, if any, arising out of the difference between the
salary actually drawn by them from the date of initial
appointmenr till the date of regularisation; and

(31 After absorption of the existing Court Managers, the
remaining vacant poss shall be filled by direct recruitment
following the procedure mentioned in Rule 6.

6. (1) Direct recruitment to the post of Court Manager shall be made
through open competitive examination, by the Appointing
Authority as approved by the Chief f ustice.

(2) The Selection Cornrnittee shall prepare a list of all candidates
who have qualified, in order of.merit, in accordance with the
aggregate marks obtained by each candidate in the
Test/lnterview, as mentioned in Schedule-ll. If two or more
candidates obtain equal marks, the order of merit in respect of
such candidates shall be determined on the basis of their age,
with the older person or persons placed higher in the order of
merit.
(3) The Selection Committee shall furnish the list of candidates to

the Chief Justice for direct recruitment.

(4) After the approval of the Chief lustice, the Appointing
Authority shall appoint the candidates from the said list against
the vacancies notifled.

PART.IV

QUALIFTCATTON AND RESERVATION

7. (1) No person shall be eligible for appointment to the post of
Court Manager by direct recruitment unless he or she possesses

the following qualifi cations:

(i) Bachelor's degree in any stream, with a Master's in Business
Administration or a Post Graduate Diploma in General
Management from a University or lnstitution in lndia recognized
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by the University Grants Commission;

[ii) Five [5) years of working experience in Process Management,
I.1l Systems Management, Human Resources Management, or
Financial ManagemenU

(iii) Good computer application skills, with at least a six-month
diploma in Computer Application;

[iv) is more than 25 [nruenry-five) years of age and less than 40
(forty) years of age, on the last date for receipt of applications;

Provided that the upper age limit for candidates belonging to the
Scheduled Castes, Scheduled Tribes, Other Backward Classes, and
other reserved categories shall be as per the Government Orders
issued in this behalf and adopted by the High Court from time to
time,

Disqualification 8. No person shall be eligible for appointment to or confirmation to
the service:

(a) if he/she is not a citizen of India;
(b) if he or she has more than one living spouse.

Reservation 9. The reservation policy, as formulated by the State Governnrent
from time to time and as prescribed by any law for the time being
in force, and as adopted by the High Court, shall be followed in the
case of direct recruitment.

Provided that after the enforcement of these Rutes, the first
exercise of absorption shall not be subject to this provision.

Character 10. A candidate for direct recruitment shall produce to the
Centralised Recruitment Cell certificates of good character from:

(i) The Principal or Academic officer of the University or College
in which he or she last studied, or from the last employer;

(ii) Two respectable persons who are well acquainted with the
candidate but not related to hinr or her.

PART.V
APPOINTMENT, PROBATION, CONFIRMATION AND TRANSFER

Appointment 11. (1) Subject to the provisions of sub-rule (2) of this rule,
appointment under rule 6 shall be made by the Appointing
Authority in accordance with the order of preference determined
in the list referred to in sub-rule (4) of rule 6.

(2) The inclusion of a candidate's name in the list mentioned in
sub-rule (a) of rule 5 shall not confer any right to appointment
unless the Appointing Authority is satisfied, after such enquiry as

may be prescribed by the High Court from time to time and as

may be considered necessary that the candidate is suitable in all
respects for appointment to the serVice.

Probatlon and
Confirmation-

12. (1) A candidate appointed to the post of Court Manager shall be
placed on probation flor a period of one year from the date of
joining the post:

Provided that the Appointing Authority may, for reasons to be
recorded in writing, extend the period of probation by one year;

Provided further that the total period of probation, including any
extension, shall not exceed two years.

(2) After the completion of the period of probation to the
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satisfaction of the Appointing Authority, a probationer shall be

confirmed against a permanent post, subject to the following
conditions:

(a) He or she has completed the period of probation to the
satisfaction of the Appointing Authority in accordance with sub-
rule (1);

(b) He or she has successfully completed training and passed the
departmental examination, if any, prescribed by the High Court.

(3) Notwithstanding anything contained in these sub-rules, the
Appointing Authority may, at any time during the period of
probhtion, discharge a probationer from service on account of his
or her unsuitability for the service.

13. (1) l'he post of Court Manager in the District Courts shall be
transferable throughout the State of Uttar Pradesh, to any
establishment under the control of the High Court.

[2) The High Court reserves the right to transfer a Court Manager
from one place to another at any time.

PART-VI
PAY

14. [1) A Court Manager shall be entitled to the pay specified in
Schedule l, shall receive an annual increment onthe basic pay, and
shall also be entitled to such allowances as are admissible to other
Government employees in the same pay scale.

(2) A Court Manager shall be entitled to the benefits of Assured
Career Progr6ssion (ACP) scheme and other allowances as are
permissible to the employees of the Government of Uttar Pradesh
in the same pay scale.

PART.VII
DISCIPLINE, CONDUCT AND APPEAL

15. (1) The Appointing Authority shall be the Disciplinary Authority.
(2) Disciplinary proceedings shall be governed by the Uttar
Pradesh Government Servant (Discipline and Appeal) Rules, 1999.

16. The U.P. Government Servant's Conduct Rules, 1956 and the Uttar
Pradesh Government Servant (Discipline and Appeal) Rules, 1999
shallbe applicable to the post of Court Manager.

17. An appeal shall lie to the High Court against any final order
passed by the Disciplinary Authority in a disciplinary proceeding,
as well as against any order of suspension. Such appeal, under
Rule 11 of the Uttar Pradesh Government Seruant (Discipline and
Appeal) Rules, 1999, shall be filed within ninety days from the
date of the order;

Provided that the Appellate Authority may entertain the appeal
after the expiry of the said period if it is satislied that the
appellant had sufflcient cause for not filing the appeal within the
prescribed time.

PART.VIII
OTHER PROVISIONS

19. Every person appointed to the post of Court Manager shall
undergo training at the ludicial Training & Research lnstitute,

4
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Uttar Pradesh or at such other institute, for such period as may be
determined by the High Court.

20. (1) The Court Manager shall assist in the administrative
functioning of the Courts to enhance the efliciency of Court
Management, and shall perform such duties as may be assigned to
him or her by the Registrar General or the District ludge, as the
case may be.

(2) The Court Manager in the High Court and in the District
Courts shall work under the control of the Registrar General or
the District f udge, respectively.

(3) The Court Manager shall at all times maintain secrecy and
confidentiality and shall not divulge to any outside agency or
person, any information that may come to his or her knowledge
under any circumstances. Breach of this condition shall amount to
misconduct.

21. Except as otherwise provided in these Rules, the Courl Manager
shall retire from service on the afternoon of the last day of the
month in which he or she attains the age of 60 years:

Provided that all employees whose date of birth falls on the 1"t
day of a month shall retire from service on the afternoon of the
last day of the prece.ding month upon attaining the age of 60
years:

Provided further that in case the State Government adopts a policy
decision to change the age of superannuation, the same shall be
applicable to the Court Managers.

22. The High Court shall review the career progress and performance
of a member of the service in accordance with the Fundamental
Rules. lf the High Court considers that, in the public interest, any
such member should retire from service, he or she shall be
compulsorily retired by giving him or her a notice of not less than
3 (three) months' pay and allowances in lieu thereof.

23. Lien for Court Managers shall be permissible for a period o[ two
years after confirmation in the cadre.

24. (1) Any matter not specifically provided for herein shall be dealt
with by the Chief justice, by a general or special order.

(2J Where the Chief lustice is of the opinion that the operaUon of
any Rule causes undue hardship in a particular case, he may, by
order, relax the requirements of that rule to such extent and
subfect to such conditions as he may deem necessary.

25. Except as provided in these Rules, all matters relating to pay and
allowances, leave, discipline, pension, and other conditions of
service shall be regulated by the general rules and/or orders of
the Government for the time being in force.

?6. If any question arises relating to the interpretation of these Rules,
the decision of the Chief fustice shallbe final.

5
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sl.
No.

Name of post Cadre For High Court For District
Court

Total

1 Court Manager

Rs. 56,100 - 1,77,500
(Level-10)

Group-B
(Gazetted)

6 75 81
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SCHFNULF.II

Scheme and Syllabus forthe examinatioE
Selection process shall be conducted in two phases, namely, (1) Written Examination

& (2) Interview. The topic for the project report shall be notified by the High Court at the time
of declaration of the result of the written examination.

The written examination shall consist of an objective type (multiple choices)
Examination ns of3 ree with breaku of marks as

.{L
(Udai
Principal Secretary.

7
5

Phase 1

sl.
No.

Paper-l
(Duration- 2 hours)

Subiect components

Maximum
Marks

1. lntroduction of Management, Communication, 0rganizational
Behaviour, Quantitative Technique, Research Methodology, Fi nancial
Management, Human Resource Management, Computer Skills

100

sl.
No.

Paper-lI
(Duration- 45 minutes)
Subiect components

Maximum
Marks

2. General Knowledge.legal Knowledge & General Aptitude 50

sl.
No.

Paper-lII
(Duration- 45 minutes)
Subiect components

Maximum
Marks

Language:
(a) Hindi
(b) English

503.

Phase 2

Maximum Markssl,
No.

Subiect components

20+30=501. Interuiew & Project Report

I
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(g) "Bil atrqltftqr qil il-qd IrE arqrFrq, aor6cr< h

Teu =rr+nfiqr t h
(ur) "ffi fifur" 6T ?Trffi* gw lM fr'3{qfrd ATffi
atutt;
(q) "frgf z=rlTgTclzl" 6I dfaqd ffirr geRf Tt=q fr SEII

Fqrqterq, Fn6rdr( h sarsfr6' a"iTur b 3{qfra +qfua
arqlFrq fi t;
(5. ) "TrrcF',R" q;1 dl-6d 5FiR rhr grOt t t;
(q) "ria ;dlTqTi;rzr" +r ar.r{' Fq ;qr{Italzt, trorrrror< t t;
(S) "trqa ffifr" EiT dli=q{'E-w ar+rtfrqr fRT FTfr + flk
s il rffit fi frq urffd sftrfr t t;
(a) ,$q1rr 6'r dtrq6 fdr6rdrq Fq Fqrqrtrq (6tt fis{
FtrqEa torl frtrerqfr, zozo lt t;
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3.

4.

5.

(a) 'raftlftttfcF" EFT ilFfd 3uq Afq6fq, g-e1f6fd6 fi
rrrfriqm t h sik
(E) "&rfi 6t E(" ul arq* frFS Ardrrt{ q( 6l serff rd{ft
t nrwr dtd ErA Err6 er6 ffr srdfu t t r

firrr-A

frE?t

(l ) drlr sEe d@r 3lk rEfr qd ft :d@r <ruqqrfr b
:rfdaa t rt;E ar{ilTrq 6Rr qen3rqtmn &ff t

(z) fs ffi fi qrteT dri t ssq riEai's6er ri@r, qE,

Er(crEr, M 3lk tffirfrra ff*d Ffi ftqarEd fi 3rTffi-r-o fr
qerr5Filfur rtufr r

(3) sa aqTqrtrq sryq-TErq cn {rGrrnFT il 3r{drda t tt
3rfrnm qE), fr4 3{rEq?r.F strfr GTq, EFr Fn-a o,t wmar tr

gTrrr-fifr

srff

frgfu $ffi 6Rr tqr * srfr ffifra ron $ 6r dr,?ft-
(6') 6tt fffir h rir4 6r grfi frd furn s fr qqr sqEifud

b fqrq qqs ftff urff awr fi a ;nsdtr

f rt f+cara 6tt fitr{, d fs Eqqrqfr ft' sFter 6ti t {6
ifcqr-ffi il' snqrr qq +r{ra t, 6t, Fr6'r 5q$?rdr (frs+.r

ryqima qqa gfrR 6Rr F6qr srrun) fi 3{qfra rri go,mtt

tffi h ffiqfrd qd d' 3ndftd ftnn anryn; rih t gu

ffi fr 3nfd +tt firr il'qq h frrs 3rE-tra a?ra,

srdi aEr sra gfrursfr il rfi-6r dtt
(2) F€ sron sndfta ftnq rN zEIS fffit 6I rtfr qltfffr
Hrfia fi' ffrio, t ffid strflr ar(rqTr {s siFT{ fr
ffirfiq fr r+ tqia q'gffirrcfr fi'fr('mrdr sffr $rrsr
rffi fu Csr fir BtilaT srw thft, dsrrfr, a srffko Agfr
fi frHi-6 t ffifdF{q fr ftHi6 ilrrr} arrr Erwffo sq

t srq Aaa, ffi t ft 3iar t rqa ffi sfr EoTfl aTfr 6t
srq 6ri fi 5+qR aff 6tll; si'lr

(3) frFrffra drt fffit Edl FflrFa +,re fi sQqrq,, e\q ft-ra
qd' o,) ArrT e d sFafua sf*,qr fr rr4;ur* Stft srff rnr
e{il ur(rrlT I
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(r ) 6tt ftff h qE w Srfr arff g'w arqrtfilr rru rggfra
ryfi qTffi ERr gfr sfrfofi qfrETr fi'anq.inT t 6t srvrftr
(z) qqa +rfrfr rr{q$-A * 5frdfra qftEilzfiren zn'rr d
rdo, rn:qefi ERr srw gw dmt il rr4pn, drr ;n-a fr, seft

3{tdr srq 3nqfffi 6r vo (fr f,qR mffir qfd A qr 3{fun'

3nqftd ol rara rio, srw Fte t at tS gls.qffut h frEirr

d *qr ana s+6r rrg fi $TtrR w giunflnr toql ilqrrn, ffi
3{fu6 sng ord alfi qr aqfrd 6t *efi ena d r"-irFr{ FEET

ft+r arErrnl

(3) T{a sfrfr freft srtr fr frq $eqfffi fi q{t 4pu
.rzn{rNft?r +f rqa otdfrt

(4) qtrq ar{mftqr fi rr{trfr h yruraury6 qrffi r+a
(fr t $ffird nfrild d 3{Fqflffi 6r Argffi oUnr

8{rrT-qR

3r{Hr slk $Ren"r

(r) 6t$ efi atu ftfr arfi rrw ott flda{ fi qq w ffin fr
ftq ?ra arrr' rrET r6f dan aq Fr6' fr' rirfi qrfr ffifua
$rff,r( a d'
(rm,) fdcqfuclffiq 3r{ard 3rrdf{r 6RT arardr srH anra *'
EFn' fueEr{qrc*r qr {ipr t rfi!fr sft :d6rq 1ga) d 1arf,m.

61 sqlfr,spr €t frtr*s veAA$ra fr sffi qr

Tnfrt;q sGitrd f Hrr6lca{ Rwtar;
(d) nme qziq;r, {ildr dtdfi?tI dT siitrfl, EEItr ,igfird Fiq;r,

3{?Jqr ffiq Fitrd fr qiq (st q( or ord €m;
(drf,) fiq.{ qffiaiqrn d;zpra 66 rffA fr'ffiffr fi'srar

6-qc{ vffifl*t- fr srtar otqrnf;

(qR) 3{rfca srq 6ri fi 3iftH frai-6 a'r zs (rrdrfr) a( t
3{fu+, ritt +o 1uttfru) E( t o-{ 3ng iFT 6};

qq qr fo, $Efqfud dIF, r{qfud tndrfr, gra frF.sr Eat

sil-< sr;q 3nrflFd alffi t dEifud 3fl-qffuf fr fr(r 5qtI 3rtr

crer 5w Fka dilI r.F.q uKr 3tk SvrI ;qrqr,6rq 6RI grq-
Frrq q{ :rdrg-a ffi urq qnrdraRfi fr equr dztt
6tg sft qfu fs tqr fr ryfi qI +trrtdrw fi fr(' qH tfr
Flian'
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q?{r

Bgfn

qfidttr 3lk
FnfoTq

(6') qfr a5 ercr or arrrto r€i t;
({E) fr ss&'w {t 3{fu+, dtffd qfr qr qd ftr

9. Sqfi srff fr arurfr 4 rtuq 116r{ 6RT Frrr-srrq qr qEr-

sffi{a rlkrrseq r{c? ffi frfr arr qqr-frBa qzi ra
;qrat?rq 6Rr uen-sizffi 3rrqruT *fr 61 3rUTTur frr+r

BT(r4II

qrt;E 5u lM * rraf,a fr sQqra,3rrfffi qiT [efitr rmrr
gr wdu fi srsq$r;T r€t ilqrr

lo. frtfi srff il' frt' 3{&:qS frdrq $d r+fw s} ffifud
g+urcil t 3rd qfrr oT mlrm q{ rqd +tur,-
(<16) rs frqEfoflrilq qr erFrf{qrffi il sqrnErd qr q}eTFr6

$mroftI, ffi 5FA sifrq ErR 3{qT{FT f6qI qr, qr 3ifrrT

Edl-+ar t;
tdt il s#arftd zqfu d sra:q$ {t 3r€ifi 116 qftftd df,

dp6a rr$ :drifuf, a dr
sTrq-qFq

Agfr, frfrqil, +qrfrotur :lk enaiarur
n. (l) Ffi fr{d{ fi sq-ftrfr (z) fi'5qEM fi'g{t+frd,Hqa 5,

fi 3{qna frgfr', frgtr srfuErtl cmr B{ET 5, fi 5q-Arn 1a)

d BfrFe (fi fr 3rqqnfrf, Etr{dr m-a fi 3r{sr 6r aK'lTrr

121 Hue o fi'sq-E:{fr (4) f sFiqfua (fi fr l+S lt+qtff
6r arn Hffid FtA fr r$ ryfi or +tg 3rfuo.r EnH r€i
frfi, dEr FGF' fo, ryfi qTm, r.,q eqr+t?rq 6Rr srrq-

srrq w laRn freftrd slt< :nEqqfr ffidI are Erfr ffi Bi"E

fi'm< rrgw a d srq fr's+qefi tEr d ryfi fi ftq sefr

ron t srgm'tr
1?. (t ) +te ildfi il' q( w fgm vmeff ffit qE rrrur ari fi

ffrro, t qtn' qd' 6r :rdfu ft frq qfrfreil w {GIr BT(iIII:

rrrq rf ffi Egffi q1ffir,frfrH sq fr srfrfrfua fur, an*
qrfr +rrorit t, qfidfit rrdfr mI trzn q( ilfi' rer raar B;

qtq 16 3lk sfi to' qfrfien ffr 5a 3r4fr, ffi frg f{FR
sft rrffid t, A q( t 3tfr+, r€t dtztrt
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srffi-
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(2) Egffi ffi fi FqD q< qff61aiT 3.qfr qfT de A
sQqrr, qfideilrft{ o.,ffi 6} AHfrfrR qrd h ysqtfrd

Ftnfr tr6 q{ FQnfr w kqr Er('rrr:

(o.) s{re sq-Hqa (l ) fi' 3rEfsr ryfi srfu+rfr 61 6ER il
3rg.sq qfiffien ffifr qfr or rfr H;

(s) rffe sft)arur Wr 6r fuqr t rlk ra Fqrqrilq

rrrr hfra Fde{rrfq qtlqil, qfq fi$ d, o.6pt q'* il Hr

(3) Fa sq-Ernt * 3ffi'E ffi qra fi ile gu rft,ryfi
qrffi qtdeTr rrqfr h afua fdffi gft saq, qnffiarNfrd

o,ffi 6t tqr il frq'3r{q5ffidr h'onur rt-dafffi tnT rrF'dr

tt
13. (r ) frilr arqrfld il EFtt faffi 6T qE F6{ot JRR ntqr {tuq

d, rq F{rqrFEr fi H{iTuntfia ftFS sff $fu6rf, C

+endtilufq EFnt

(2) 6tt #f,tr{ znr enairrrur frifr efr srnr t'6 +qra t Eyt
Fqt;r w ori ffi grm6r Fr Fqr{rrFr{r fi qrfr gtf*a dant

Slrrr-6,6

ard
14. (r ) 6tt ildfi{ 3{Tqfr-(r+, fr EHfrrE tffi qra 6r F+qr{

dzn,ta traa w Erft+, ard qfr srw ilafr,3lk t€ sr. i 6i
qri 6l efr r+-qrr t n ${Trf6 rS trd-ara Erd gra sr+rtr
affi of rgmu 6s
(z ) fie *ffr{ 'gHf,t3 hf{T{ qifiqqq' F' fr frl dt.rar slk
tt :mq grial 6T drsl qrA tn, ?marr 6t n, ffi fifr aa+ara
qr$ *rr seer F{6R ft m,ffi of rrgr-z dr

frp1-916

Jr{Qn&T, 3nm{ur 3lt-r 3Tfifr

rs, (1) frgfr qTfuFrft €t rlprmfro srnmrfr FI{nt

(z ) 3r{an€fitn ffi 5c?t qtRr Frfirft dro lsr{qnsa slk
s+fial ffi rgge Em qrfrr Flafrt

rG. sffi{ 6p1 g5ort o,ffi Jntrlur ffi, rgse sll'{ rc?{
qdRr sr6rt o,ffi (sqrnra 3lk 3rftfr) ftr*rr+fr, leee thtt

fitr{ fr' qq w an{ dztt
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17. rr$nwfro oT*ilrfr fr sr$nsfro ffi gsr urfta'frF-S sfi

3iftH 3nlRr, sltr srq €I ftiild b ffi eff enhr h Frsa rq
;qr{nrrq fr 3rfiil 6I dra"ftt tffi 3{fiA, rffir e'e?1 mltnft
tro lygqnsa rlk 3Tff,) lM, rgggt ftqaT rr fr srrfta,

rnlnr 6 76io t go f|d'fi sfiifi arfun fir srffi;
scg qr Fo 3{fifr qrffi r+a rrqfu 6I sffrfr il'qeqra. sfi

3{OE qt E-qr fi ffiFErT t, qfr rffiF'r srrrut;r dt arq F6'

$trdrgtr ft' qrs ERr +rrq fi' s{lril 3rtrfr a or} or qqtq
6Rq efil

SIrrT-3{16

grfl 5qGitr

19. EFtt ilftr{ fi' qE w frg+a qtrf+, aqffi 'ilrfrtn' sR}qrur e"i

3r{sfira riTalra, 5cT{ rhr Jt qr tS frffi sr-q dTQnd fr
ffi srqfu fr fr('sfelarur srq Etrn SSIP+, req Rnqrorq Ertr

3r4qlrn6 loqr srq I

20. (l ) fie far{ eqrqrtrrr qEitrd fiI EfrrirT fr qA fi frr'
;qqrcrqt ft'sqnsfro'ur{ ora d urrqil 6trn :ftt qErRqfr

rmfriuo rn har ;qrqnfrqr 6riT r$ sar{afttd ofut +r

H+6d otrnr
(z ) 6tt ddtr{ r',tl FqRIIFT{r 3lk ffif,r ;qrqrf,qt fr m-qqt'

rrerfr*qo qr ffiil ;qrfiqfiqr fi ftqiasmfrd CIr* qrtfir

(3 ) 6tt fag{ F{ urrq {Hdr rit* ritqfrnmr rarq' rdan sltt

ftF-S sft ers 3rft6rq qr zqfr' 6t ftF'S sfr qftRft d s€rh

igra it Jile ErdI 6t$ sfr arffirfr roz afr otanr Es qr6 6T

ffiiqa 3r.rqK arr ar<ram

?1. 5u ffi fr rraen 5sifud h frdrq fit feil ss rfi*
h 3iftH fta srqrr6 o) +ar t tqT-k*t 6t arwrzarcEft,

ffis ff€ri EF 60 E( 6I rrrg srw or dar t'
qr.E qr fu srr*r m-ffi, ffiI t;afrfs r€rd fi s2rfr

ffr rrrfi t, so E( 61 3nrg qrqT tti qr {ffi }r€re fi 3ifrrT

fta swra 6f tn fr ffiga stn,
qr{ z16 3itr fo. qfr rrF{I IntFR 3rfu{fdI 6t nrg fr qnlafra

m,Ti fi frq 6t$ *frzra EFqqq o,r$ t, d rr +tt fffit
tr{ sft mal dtmr
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ffi-

emqrfuar- 23.

rt-dfr'Nu sqEttr $h 24.

frlfufr ari 6I
qrft'-

t{r ffiqa ft srf, zs.
qrd-

frf{dr ?6.

r@ <rqrcrq, dtfr+, fut fi s6rr +qr fr'ffi flaH fi
frfitq{ fI errrB sik qael-d 6t ssan otrnl qE s;zq ;qnrrtrrr

oT fuqK H fi5, tro, trd fr, t'frr +t$ wis {fEr t ffi{6
5l ;rnr ilfr(', at 5$ tsf rad 3rqd 3 (dra) rfie fi frrd
3ik sr.d'+,r ilfts ao,{ 3rfrdrd sq t ffifa fl Eqr
dKrffl
frEat # FQnf6'wr fi qqqra drt ffn'{ t' qa w d Ed fir
35dfr fi frq qm'rnfu61-q Jr{iq ilrnt
(r ) {sfr fua}q sq t sqtifud a fur, an, ftffi sfr arrfr or,

rycu ;ur+rtfrer 6Rr qr fretq nrdnr anr Ewnur fuqr
dr(r,til
(z) s6Y {@ F{rqnfrar fil qrrrq6t fu ffi ErrT fi rfi+d
t ffi Pdelq artrd fr :r{f{d @ riGT 6tfr t, d} TF

gTrhr 6Rr rfr Arfr 6t grtqrr3rt 6t ffi Srfrr ro rik ffi
lral *' 3stqtfl-a, d trg 3ffiraqir' Errfr, ftfqm o-q gft-rnr

gs lM fr qerr sqtifud fi'frinq, ard 3lk ]ridt, 3irzr?F[Qr,

3r{QIrFr, {qra aqr t+r 6I :rq qrd t :iEifud rtrsr Aqs,

{rJr{r-$Jr{r w r{ccr Fr6R h Hrflra ffit (,ziz3I2r4r 3{reRil

il_{r fdffia dl"tr
qfr fff ffi fr Ef,{a t daifud ot$ ura riG;I Ft, il
6cu;urorefrQl 6T fuEqrq $fre ilnt
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