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dr{d-{ q. tr€ t-c odrTqo fe

ffi unr r?pr
Tfi5',R Am n?fifiraER

SftITEII-TUT

lMqRfrrE
tlTT-4, qoe (o)
(Hrqrq qRfrqq fr{q)

Gr€rfiF, dr{rq. 3i srr,kT, 2026
qrf-rrq 9, 1948 SrD',gqq

vot rtn grmr=T

qrq qry:l$t qqr-dq)

qglt 4 / 2o2a / e* 7vn-as-'t-2o26-o7-1099 / 29 / 2021

Et-El"I\5, 31 SrrRiI, 2026

oTfuqaqT

g.tr
sroqofto-sz

qrd $l mFdqrc d or-{+{ zn d sw (z) gxr ciim yrf4ild or rdrr 6rS gs qrqrfi$,

sEr En{nFrs {cTr6r{K \rfr{fl-n wr arqtEFI d o[EEIq { ?F.tC fiIErt} ol ffi tr ttII yrd 6t
Effi( r6-{i d farq ftqfrfud ffi T{rd t, oufq,-

tdTrErEK rq ;qrqrtrs (oH ntw $-firf-d *+r) ftqqr{fi, zoze

Stllrat
1-(i) T6 frrmrfi ry va qrqrfrq tdd l+w dflrr5 tqr)

frrrqr+S,.2026 ar€f qd?fi r .

(z) qe srorfr rqe d corRrd ffi qri d Aqio * rge etfi t

z-trq ma fu nd g srdlcr qEmd q r), ys ffi i,-
f6) "figfft crffi' oT ilsd trEI ;qrqtrq, {dr6nrE +

rgtFtrqo t t
6e) "Tq ;qmfrvr or erar{ sa alrqrdq. feIIEEIir d gw

qrflfrsl * A
(rr) 'EtC ttw' or arsd g ffi d lnfr{ ft5fi qfril t e
(q) "ftrar iqrqlcflr'l oI il6r{ vtrt rtv trq d sq afirflErrl,

strErsrr d crr{lfrfi fueq + qdr{ FrIfrd qrqlcrq t A
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) strr u-tvr 3r{IIEINuI TCre, 31 srrl-Fl. 2026

(s) "rrorc' or orsd scnq c-t?T ssil-t d t;
(q) "sq;qrqTerq" or orerd sa qq-dq, gararsrE ri *
(u) "qrrq Hftfr' or ersd gs qrqrElt$ ETqr ftqq + etq s d rffi

d f&q 'Ifdd sfrft t g,

(q) "fu' or arsd Ef,rflqn wI crrrtrr (otd tfttt dfu tqD
ftrqmd, zozo d t

(g) "rrq" or crsd mrs st{r vrw fr B
(u) "q56aur" or orsd sq qrqr.{-q, E-f,raqrq d qETfrdq-o t t

eltr
I (.) ".rfi or q{" or ils{ ffi &Iu-w s{ qfi serc iiljr+fi t cntrT

Si srfr irrc-6 rT16 of erqfu t t r

qFr-a
ff

s-( ) riud v{s r{,qr oft ssrf rd a1 dsr qrqqrf, d erjqt{q d va
anqTEtr e.m qerrc[qEnftd dfr t

(z) :iq lM d snar *i d rrrq €+rf q_"* **r, rr-E, ctFrq, M str
tf,{ffT si-c gs ffi d oqqfr-\o. { serrsftf,fud drfr r

(s) ,rq rqr-{flErq tr,rq-Tmq rR lruqqra d arEd-fi * tfr orfrR-ff q-q}, ffi
orrq${m' Hrrsil uN, oT qq{ or uoar B t

qFr-fi{
lrd

a-FgFm srffi anr t-qr tl qff fuqftfun srn fr o1 qnf,fr,-

ffr) qtrC fi-"rit d ff qfi rrfr ftl ftqq s f; qerr .rcdfun d fuqrq
dq" SEfr rfi gm fr of qx'rfr t

s-(r) fusqrq 6tC fl+d{, d gs lM d srq"+ di t f{ rifu{re-6 A
oTrErN qr ori*o Q), 6t. srol sq$ffidr (fu{-*.r TqorT qqq Hfrft i,rqr fuqr qr\'{r)
d olsftc 1-er gq, oH qiqd d c-qfrrd qd { oTrtfud fu-qr q\',n, efq i qs
lMl d epfrc oH Xi* d qE d fas 3r-gq-q a-f,{. rrd rTsr 3i-q gEqrcilI d
r+-<n sd I

(z) Etr c-on oil-ikd foq rq oH qfu'il d si-+1 cntrro fffis{ d f+ri-o,
t ffif, HEsr qrgrr I gfl ,rrD'R d ftqfudros"r t r+ ffio irgfiqr.fr d frq crirdr
irFo wrr-w r*qq} tg +dr qfr ft{tr{fl srq drfr, ipTrfr, t qnfto' 1@ d ffii-b
fr ffifiwq d fr{i6 ro vEd am qrqoko w t spn }6, qft t, d irdy t
silq faffi ril qorqr a-f,{ of srw o-st d ro-sn qt} dft dq

(s) fttirqn qnd tffi o.i Hcrtrf, erri d qrqkrv ts ftffi q.il of ftrrq o {
sftuko vfrar d orgiilr Sff q-ff trnT rrrr ungfi I

6-(1) otC t+w d rK w $$ rrff gt* ;ur+fiw 6m rrgfipo ftgk
cIffi enr g-fr cMrfr cftTr + qtaq t of qr\'.il 

t

(z) zzn rrfrfr €rflfr-d d sfrtBo cfrtr'r/Hlqfiffirt fr vr.to orrqeff dRI
erw qi{ #i d oi-TsR, ttn m'q tf, sft ard=or yrq inqEtql of vo rpfr ton otff r

qR d qr sTff6 onqE"il oi sqrc ofo crw *d t, d t$ olrqEfuil A sqEr q fur
mq Baqrt cng d orrErn rN q-qEnfu foqr qrsrn, Rrs{ sTh+, urg erd qfu qr
qfrilqi ol ftn m-q { sqoq rQrrc ftqT qrgn 

I

(s) -nn Hfrft Sfr .rfr d ft\ orqEfm o1 qfr ger <rurfiw o)
rqo otft I,

(+) 1gq qrqrtfr{r d or-{q}<-{ d srqra. ftgfu rtffi s{f, qm t
3tmffi ftftrd n orqffit 61 ffm otrnr

I

trff

r{Ef tne*q

lTEqt

ft-qkdrorq

fiPfr q-ff

of cflo.qr

480 RPH 2026 (Nyay Anubhg-l) I)ata le



Bffi{ TTW STSIITRUT IIVIE, 31 sIITKI, 2026 3

qFT_qTT

q{-dl f{ c[rrlrut

7-(1) ot{ rfr qfu frEft rl-ff sRI 6td tt-w A trE iN ftgFft d fts re
ilo'qEr q-fr +Tr iflr[ d-o fs. sfld crfl ffifuf, orfdrq c d,-

(\-+,) facsfuqrdq or{EH 3[rq]{r Er{ rlr{rflI cIEil rlrrfl d frffi
M+il-f,q qr qien d frifr fi €o.rq @c) t FIkrtD' o1 sqrfu, spr f,t
ffis qsfrmsir { srr+tcc sqrH qr rrrqrq e-qr{ { Frilottrr
ffiqr;

(O rr" n-qwt, I1a-{r fidffi a-a nq${, qrrq H-sr$q q-qtn, orQrEr

ffiq e-qq{ { qis (s) s{ oT ord ergrq'

ffirt) oqer \ffivl-{ tt q+oa E-6 T&t d frrdfl d wrq o-qe{
\ffien i ar6r otcrd;

(qrs) errifi qlq o-ti d 3lfrq ffi6 d zs (trffs) q{ t 3TE6 3nI

+o (arfis) q{ t tnq eng oI d,
' Tq qe fo 3t-5.qfqf, qrfr. 3t-gqfu( qi-urfr, erq fru-sr qrf sil{

erq enskf, ,iffi t sqiBd spqftr A faq ssfr sTrg *qr ss fttriil
qrfr fdq .rq *{ BEI ;qrnErq Erqt qrq-srq w tffif-o frri w vnsqrM
d ergirn dfr r

e-ot{ fr qfrf, w Q-qr d ffi qT rerfto{q d fuq cT.I TS drlr:
(o) qR tr6 qrrd oI T-rrRfi c-€t t;
(s) qR rfird \'o. t 3Tfuo. .ftfud cfr qr qffi Et t

s-SEfr ,rff S qtq-d q. {rq qEER Em srrq-Hryq w qen-ffinHo oltq

dffr-rrr q< fuft ffi am qer-frFil 1ni va qrqt-ds am u+r<nfi-go qreq ffi
6'r cn-gwur fu-qr qrgrn:

qE rs 1M d e-q-f{ d qrsrd, otd-f,{ <Fr serq c-q}.r {fl sqqET d
Grsqtfi-{ c-€l d'n r

ro-Sfi ,ffi d ftq or,qff d-+q .rff l-+tg o| gq6p. S-e{H} * 3rd
qfta or qflq-qe nEo ot n'-

(go) ss Mq-qrdq qr rerE-qrf,q d strnrqrd qr Se{Fr6 qffi,
ffi ssi arfuq eR sTETfi frqr QrT, qr etfrq ftfrmr d;

(O Ei sqrft-f, qRf, d errqeff * erifr il{6 cRfud d, dfor soq
sxifuo c dt r

qrq-qrq

f{gfff. qftftcn. rerrf6-{q *r ermrav"r

i1-(1) {s fr{q d sqfrqq (z) d vcqqt d etta$-q. ftqq 6 d oltfi-{ f+gfrn,

ftgfu fiffi ilr ft{q 6 d sqfr{q (e) tt ftftle q-fr { 3i-qqrRn s{q-dT oq d
or-gsn o1 w$fr I

(z) ftqq 6 d sqftqq (+) tt sftofuo q-fr t frtfr 3r'qafi oi c1q Hfrqfril
di t ts€ ftgk or oE oTfuoR crq T€t d.n, q,s atr fd FrgF grffi,
sa ;qrqr.m Ergr Hrrq-Trrq q{ frBd fq?ri'Ff, qtt silE{ito sq$ qd ErS,tS fiq
d erE sge q d qrq fo. srrqQff +qr d |trffi S fdrg o'tfr q-di{ t vwg6 g 

1

$$,.rfrd
ffiq ird-dr

Fri-fdr

3TT{T[UI

sk

@
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4 BiIlt c-ivr sNIIEIRut qEre, 31 srrlqd, 2026

cfrfieTr 12--(1) o)d tiq{ d qs w ftgsd €mqfr o} qE q5u1 ffi ,t frqrq, *
T6 s{ qfi rrqfu d ftq cRfren w r€rr EilgrTT:

qFg q6 6 @ cTffi, ftfur rq d eTftfrfi?-d fuq qri srA
o.m"i S, qfafreTr or-qE s61 Tfi s{ il.F'Erdr roor B,

srg 16 oik fr fo. cfufreTr d gd oefu, fuflq zFE 1ilffiR fi HFryfud
B, d E{ d 3rk6 'rfr e}.fi I

(r) @ crffi of FEfu w cftfiHr rrqfu {fi *i d crdrd, cRfieTrff{
qrdqt o) tto** ?rd d orqrfi-{ enfi qs qq re1'fi o.* no, qr{rrr:-

F) e*A sqfrqq (1) d or-gwtr frgfu qrffi qfi rigfu d orgw, cftfnn .r-sf* $ o-t fr B;

(s) B$i vRrfrur s*.ildr[f* rsr Eir fufi t eflr sa ;qrqr.rq do,
ftkr furrnftq qfreil, qR oE Bt, sffi"f oq il t r

(s) e=r sqffi it oiilfrfe ftffi erfr d *t gs rfr, ftgFfi Rrffi cftfreil
fiqfu d dt*r fuift rfi wrq. cfofreTrpnr 6+srfi 61 fur d fdq qlcgffidr d onq
td-{fi ov ,socr t r

13-(1) fudr qrqrdrd t dc ifun or qE qoPf o'orc rtvr qrq d,
tsEr qrqas d fiffi{ ffi fr qfrsn { erntirrufu drnr

(z) ord tiars or rptntilroT frifi fi Hrrq \iD.rerq t Est run qr od 6T
3rfuo,n tsE ;qrq1-o d qrs gqftd drn r

qrlr_BE

+rrc

14-(t) 6H q+w or+qfr-Vo d frfifr tor cr+ irr E6qR rt n, Xa trcw qtFfa tilr gtr srq dfr, tr tS ftil qil cri 6,r ff ro-qn *,n +tnh sO
toq-qr-r srd rrq qr{o,T$ 6ffid o} eqr-q 511

(z) oil a}*,ghfuil dfrw fiffi F fi fi) #r+ qk tm ordr rm} q,r
arc qri 6I ED(R E)'r, +flfu srfr +mqnn # mn'rtvr *r- ] #*# a
er-grv fr I

q1q;qitt 
,

qfvns{. qrurur €rtr <r(ifl .,
ls-(i) frgfrf, crko'rfi A rgvrmfuo nffi 5yrn,

_ (z) qvn*rfuo arffi sor rt.' s{6rfi *il6 (€rgvns{ dtr orfra)
ffi ,r* rm sTrfuil drfir , 

- '

16-GrI il+YI s{o,rfi srffi qrqrq ffif res6 dtr Wc r{cr 17{m1fi

17a?rg{rrsh6, ffi d rEnref+o Hffi i,rr cIfu ffi fi dfrq flilr,qk vpr 6 fu*ra d frRfi ff qr*{r + fuE sar qrqrilq { cta A *+rn, ttefta, 5n efrr w{6rfr fuo (qrgmn dh qfra) fiffi, rsss d ftrq , dq{f{, qrtrr d frnfm t eo frdf + +fi qrfud d qr}rn
rrqr .'6 fu oq6 crE-'fr sffi sqB d| rTqrfu d qwRI ff q{ia w

EqrT o{ rrncr if, qR vs6, wilsl? a} qrq fu q,frdFfi d crs EBo wryq + +rr
snfra q qri or rqfq orsq errt

Gfly

lerr$r6-{ur

errqiilul
snr ffi

+tr{ Gn{

rrd

sr$nsfuo
srffi

3ilErtgl

a

sffrd

I
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gdflv rt{r 3IflIEII-SI rlure. 31 srrFkt, 2026 5

qFI-€Ikt

q.q tlrlitEl

1e-.rtd fiw d q-( rrr ftg.cf, c-So. arfrfl tqrk6 sRrHUr 1'ti o-gsqn
Herrc, Bfir ri{r d qr t€ frffi erq qrQrH d t$l omD A feig cRIH"r rre otm
ffi ts@ otmrrtrq gaqr 3i-sErfu frqr qrq 

t

2o-(1) otC 6* ar{flrrq rdqq d qs-or d qtr d tdq qrqrfrd d
gvnrrH-o, o,rd E;ti t wgrrrf,r o,t n sff{ qenfurft rcrF*iro qr fuc{r qrflfr{r il$
vd sq-{tRrd tn-ffi or ftdrq otr r

(z) otC *tqr va qrqrtrq rfu ffidilI .qr*.rqT d rqvr, rsrfoiqo zn

961 aqrqlftr d ffi{ o.r{i 6tmt
(s) 6td i+q{ rt HTE Tqril 3il-r dl'rfrqilI a-trq q&n $h ffi fr erd

3Tk6{q qI qfu 6} frnfr fr cRfuft { vtrd dsH { oTrt Erfr 61{ fr urc-d,rfr

roz rfr otnr {fl srd iDT Bd'Er;I GffiqR rlrfl \,ilKrlrll

21-8fl lM t orqqr vqdkd d ftHrq otC 15 vs rfii A irfuq
ft-c alwrE o'l €-fl fr dqT-fr{dil d qr\'rnZqrqifr. ftrs rfii tr6 60 s{ d qrg

IrTqT trl *dr t
q{g ?16 fr smn o.ffi, frFr+t sqfifu tr$i A serq ftf, r.sfr t.

60 s{ ot oil-g sr< di w gtro-ff Tfii d oifrc fu srnr6 6t tfl fr
fiilf+gm 6ft:

q{q 16 3fh fu qR tl,q sr?ilr qffidr d urg q cMq o.ri d
ftq 6t{ frffr.rn Afrwrq qar-fr t, d ca qird tfurd w ft m.1*'n r

22-ve qrqrars. dftro' frqfr d srgsn t-fl d fafr rcs d Sfts{ qfr

nrrfr oil-r c-ftfq ol wfur o.trn I rrR sq arqrErq or fr-qn B fu ct+, kd t, tsr
ot{ rerw t-sl t ffiiqt( d qnr qIBq, d sS ssd ffie 3rW 3 ffi{) .rfit d
d-tr{ srk qtdt or ilfrfl to-{ oTM rq fr tlnPt-fd or ftqr wwn

zs-sd { Rnfio-rur d crqrf, otC ttw d cE rR d s{ d q-qB d frg
qrwnffiorc ergia atnI

24-(1) q+r{ fdis Err * sq-{fuf, q fuq rq frmfr fr qrrd or.
g€r "qrqrft{r trnr rrrrndr qr E*s sntvr am fuRq ft-qr qrvrnr

(z) ard $q .qmfryr d qe vrq d fu frffi ftqq d r*f{ t ffi fr*s
qrrd t or-Jfqd ofrFTr{ ssq dfr t, d aa qrtcr il{r vs ftq{ d qnHBfr qi
tS SqT ao otr tS qd d orq$r{, til rc oTrEso HT*, Rrfudr irv wgrn I

25-{fl lM d qQrr sq-{fud d frHrq. tffi afu qd. srso,tgr. srgvr*H, S-4r ft-dT{

tfvr.l+ aw Q-sr ol arq vrd q qaiBo srw frvq. qrrr-srr{r rR B-{fi rrron * d sr{ {rfr

Trrrndr M Vf,z31ersr sTrfff em frffia dti r

zo-qfr W 1ffi d frtrfi d s<0-f, ot$ cfi scc-q d. d gw a-dr{

=qrqrEffcr or Efrrqq qfuq dfl t

cRnr"l

o-fq qk
s-trrqtfu€

*qFm

ato 66 q

tErffifi

en,nkfli

q-{Rt< sc{E
oihr fufud
6ri d sIfril
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6 sftrq dsl arglElrrq qEre. 3r qrrkt, 2026

arrrTfi-giF,

Fc
€o

ttrE tDT qFT EErt wa amffiq A-g fuan qrqr;rq

ts
gd

1 qrgraq q-qiT6

Fic ti-w)
s0 56,10G- i ,77,500

fdra-ro)

sqr-€
FtrvqBn)

6 75 8'l

3T1{fi.*qt

T&il d ftrg qftr{r ve ur.cam-
aqq sfrqr d qq"ff { GTrdfud d mrgrfr, oTqffr (i) frfuf, cfiqnr *r (z) vrero'n r

trS€ frrytC ar frsq ftRrf, {fiffr d cR,rnq dfu *i d vryq ts@ Rrrrnrm gm erffi*o
ft-qr qrt'n 

t

ftfud qfiffir r{UftE ror< ffgB+1$q) ei} -rrfisr S.fr ftrsil 6* lno frqrtr{ d Hrer

3.(ftil erl-rt;r EIt:-
,derq 

"i{u[
iF-q {m csT-rra-"\l?tr

(areft-e va)
frrq qro

artro-cq aio

1 giEq qr qfiqq, Trdsur, qtlTalrfiir Efir6m, rflarertr
a-er*E;, qFrqi,,r r+tift ffis miryq, qr;rs €ffiq{ Eitr{ sq
6',tq:,i aft,r;a

100

3rq TIO cfi-q'{=d
(.ro&-+s ftrc)

f4qq qs+;

alHooq oio'

2 {fiqrq .arc ffifr}o Erq'w Hrrir'q erfteirrflr 50

ffTf go srq-c*-itri
(woB-+s fi-+e)

frsq qeq'

effi-orq ero

3 TITTII:

(6) fr{t
@ ot*f}

50

fffrq qery

irq $o fiqq qrtr 3TBmf,q otfi'

1 TMflEDrt $q *sEe RSrc 2Gl-30=50

on*r *,
(fi:iq Yt|.Iq ffi6,

r5u vfua r

4S0RP}I 2026 (N3iayAruHrg-lp Daa !e
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strt rtcr 3NIIEIRUI rrurg, 31 3r{rftr, 2026

No. 4120261 12 I 3/Saat-Nya y- | -2026-07 -t 099 I 29 i2021

Dated Lucknow, Attgust 31.2026

IN exercise of the powers conferred by Clause (2) of Article229 of the Constitution of India,

the Chief Justice of the High Court of Judicature at Allahabad is hereby pleased to make the following

rules for regulating the recruitment and conditions of service of Court Managers in the establishment of
the High Court, namely:-

THE ALLAHABAD HIGH COURT (COUR'I MANACERS'CENTRALIZED
SERVTCE) RULES,2026

7

PART.I

GENERAL

I.(l) These rules may be called the Allahabad High Court (Court Managers'

Centralized Service) Ruleq 2026.

(2) They shall come into force on the date of their publication in the

Official Gazette.

2. In these rules, unless the context otherwise requires"-.

(a) "Appointing Authority" means the Registrar Ceoerai of the High Court

of Judicature at Allahabad;

(b) 'Chief Justice" means the Chief Justice of the liigh I :-'urt of Judicature

at Allahabad;

(c) "Court Manager" means a person appointed under these ruies;

(d) "District Courts" means the Courts established in the State of
Uttar Pradesh under the administrative control of the Uigh Court of Judicafure

at Allahabad;

(e) "Government" means the Goventment of Uttar Pradesh;

(f) "High Court" meaos the High Court of Judicaturc at Allahatiad;

(g) "Selection Committee" means a Committee constitutcd by the

Chief Justice for purposes of Rule 4 and 5;

(h) "Seryice" means the Allahabad High Court (Court Managers'

Centralized Service) Rules, 2026;

(i) "State" means the State of Uttar Pradesh;

O "Registrar General" means the Registrar Gencml of the High Court of
Judicature at Allahabad; and

(k) "Year of recruitment" means a period of twelve months cornmencing on

the first day ofJanuary ofa calendar year.

PART:IT

Clnns
3. (l) The cadre strength and the number of posts thercin shall be as determined

by the High Court with the approval of the Governor.

(2) The cadre strength at the time of the commensement of these rules, along

with the posts, designations, grades, and pay scales, shall be as mentioned in

Schedule-l to these Rules;

(3) The High Court may, from time to time, with the approval of the Governor,

create such number ofadditional posts as nray be considered necessaq/.

Short title and

commencement

Definitions

Cadre Strength
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Recruitment

Regularisation

Pnrcedurc of
Direct

Recruitm€nt

Qualification for

direct recruitment

PART-III

RECRUITMENT

4. Recruitment to the service shall be mirde by the Appointing Authority in the

following mannr:r-
(a) Recruitment to the cadre of Corrt Managers shall be made by direct

recruitment only, except as provided in Rule 5 below.

5. (l) The existing Court Manageni wtro were engaged on contractual basis

before commencement of these Rules shall be at,sorbed in the nevlly created posts of
Court Managers, subject to their suitability (to be rrssessed by the Selection Committee);

and they shall be entitled to the pay. allowances, and other facilities admissible to the post

of Court Managcr under these rules.

(2) The Court Managers so absorted shrrll be deemed to huve been regularised

with effrct from the date of their initial engagenrcnt. Such regularisation shall confer

upon th,:m continuiry of service for all purposes, including eligibility for terminal

benefits; however, they shall not be entitled to receive any arrears ofpay, ifany, arising

out of tle difference between the salary actually crawn by them from the date of initial
appointnrent till the date ofregularisation; and

(3) After absorption of the existing Court Managers, the remaining vacant posts

shall be tilled bl,direct recruitment following the pocedure mentioned in Rule 6.

6. (l) Direct recruitment to the post of tlourt Manager shall be made through

open cc,mpetitive examination, by the Appoining Authority as approved by the

Chief Ju*ice.
(2) The Seleition Committee shall prepare a list of all crlndidates who have

qualified, in onler of merit, in accordance with t[e aggregate marl,:s obtained by each

candidate in the TesVlnterview, as mentioned in Schedule-Il. If two or more candidates

obtain erlual marks, the orderof merit in respectcf such candidates shall be determined

on the tasis of their age, with the older person r)r pesons placed higher in the order

of merit.

(3) The Selection Committee shall firnish the list oI candidates to the

Chief Justice for direct recruitment.

(4) After the approval of the Chief Justice, the Appoinring Authority shall

appoint the candidates from the said list against the vacancies notified.

PART-IV

Quru,rrrcartoN AND Rr sEnvrrrox

7. (l) No person shall be eligible for appointment to the post of Court Manager

by direcl recruitment unless he or she possesses the following qualifications:

(i) Bachelor's degree in any str,:am, with a Master's in Business

Administration or a Post Graduate Diploma in General Nlanagement from a
University or Institution in India rer:ognized by the University Crants

Conrmission; r!

(ii) Five (5) yean of working experience in Process Management,

l.T. Systems Management, Human Rr:sources Management. or Financial
Management;

(iii) Good computer application skiils, with at least a six-month diploma
in Computer Application;
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(iv) is more than 25 (nventy-five) years of age and less than 40 (forty)

years ofage, on tbe last date for receipt ofapplications:

Provided that the upper age limit frr candidates belonging to tlre
Scheduled Castes, Scheduled Tribes, Other Backward Classeq and other

reserved categories shall be as per the Governnrent Orders issued in this behalf

and adopted by the High Court from time to time.

8. No person shall be eligible for appointment to or confirmation to

the service:

(a) if he/she is not a citizen of India:

(b) if he or she has more than one living spouse.

9. The reservation policy, as formulated by the State Government from time to

time and as prescribed by any law for the time being in force, and as adopted by the

High Court, shall be followed in the case of direct recruitment:

Provided that after the enforcement of tlrese Rules, the first exercise of
absorption shall not be subject to this provision.

10. A candidate for direct recruitment shall prodrrce to the Centralised

Recruitment Cell certificates of good character from:

(i) The Principal or Academic offEcer of the University or College in

which he or she tast studied, or from the la$ employec

(ii) Two respectable persons who are wetl acquainted with the candidate

but not related to him or her.

PART.V

APPoINTMEN1 PROEAjTX)N, CONFNMATION AND TIAII.SFET
' ll. (l) Subject to the pmvisions of subrule (2) of this Rule, appointnent

under rule 6 shall be made by tlre Appointing Authorily in accordance with the order of
prefererrce determined in tlre lis referred to in subnrle (4) of Rule 6.

(2) The inclusion of a candidate's name in the lis mentioned in srb-.rule (4) of
Rule 6 shall not confer any right to appoint nent unless the Appointing Authority is
satisfied, after such enquiry as may be prescribed by the High Courr fi,om time to time

and as may be considered necessary that the candidarc is suitable in all respet for
appointment to the service.

12. (l) A candidate appointed to th€ post of Court Mamger shall be placed

on probation for a period of one year from the date ofjoining the po*:
Provided that the Appointing Authority may, for rersons to be reoorded in

writing, extend the period ofprobation by one year:

Provided firrther that the total period of probatiotu irrluding any extemion,

shall not exceed two years.

(2) After tlre completion of the period of probation to the satisfaction of the

Appointing Authority, a probationer shall be confirmed agains a pennanent post.

subject to the following conditions:

(a) He or she has completed the period of pmbation to the satisFaction

of the Appointing Authority in accordance with sub-rule (l);
(b) He or she has successfully completed training and passed the

departmental examination, if any, prescnibed by the High Court.

(3) Notwithstanding anything contained in these sub'nrles, the Appointing

Authority may. at any time during the p€dod of probatiorL discharge a probationer

from service on account of his or h€D unsuitability for the service.

Disqualificaion

R.eservation

Characrer

Appointnst

Prubatimard
Cmfiomtiolr
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(londuct
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I 3. (l) The post of Court Manager in the District Courts shall be transferable

throughotrt thc State of Uttar Pradesh, to any establishment under the control of the High

C-onn

(2) The High Court r€seryes the right to transfer a Court Manager fnom one

placc to anotlrcr at any time.

PART.VI

Prv

14. (l) A Court Manager shali be entitlerl to the pay specified in Schedule I,

shall receive an annull increment on the basic pa;1, and shall also be entitled to such

allowances as are admissible to other Government ernployees in the sarne pay scale.

(2) A Court Manager shall be entitled to the benefits of Assured Career

Progressirm (ACP) scheme and other allowances as are permissible t<r the employees of
the Ciovernment of Uttar Pradesh in the same pay scz.le.

I,TRT-VII

Drsclrl.rnq ConDUcr An D APPEAL

l5-1 t ) 1te Appointing Authonty shall be tlre Disciplinary Authority.
(il) Disciplinary proccedings shall be govemed by ttre Uttar Pradesh

Covemment Servant (Discipline and Appeal) Rules, 1999.

16. The LI.P. Government Servant's Conduct Rules, 1956 ancil the Uttar Pradesh

Gove rnnrrnt Servrnt (Discipline and Appeal) Rules, 1999 shall be applicable to the post

of C.ourt l\lirn:rger.

17. An appeal shall lie to the High Court lgainst any final order passed by the

Disciplinary Authority in a disciplinary proceedir,l, 8s well as against any order of
suspe,nsiorr. Such appeal, under Rule ll of the lJttar Pradesh Government Servant
(Disciplinr: and Appeal) Rules, 1999, shall be filed within ninety days from the date of the

order:
Provided that the Appellate Authority may entertain ther appeal after the

expiry of lhe said perid if it is satisfied that the alrpellant had sufficient cause for not
filing the appeal within the prescribed time.

PART-VIIl
(}THERPnovlsorrs

l.). Every penxln appointed to the post of (lourt Manager shall undergo training

at the Judicial Training & Research Institute, Uttar f radesh or at such other institute, for

such 'rcriol as may be determind by the High Court.

:10.(l) The Court Manager shall assist in the administrative functioning of the

Coufls to r:nhance the efficiency of Court Managemrn( and shall perfcrm such duties as

may be asriigned to him or her by the Ragishar Gene ral or the District Judge, as the case

may he.

t2) The Court Manager in the High Court rrnd in the District Courts shall work
under the control of the Registrar General or the Disfiict Judge, respecti,rely.

(3) The Court Manager shall at all times rnaintain secrecy and confidentiality
and shall not divulge to any outside agercy or p€rsotL any information that may come to
his or her lknowledge urder any circumstances. Breach of this condition shall amount to
misconduct.

480 RPH 2026 (Nrray Anuhhg-l) l.ha le

'1

T



uf,t rf{r sNIIEIRq rture. 31 3trFkl 2026 ll
21. Except as otherwise provided in these Rules, the Court Manager shall

retire from service on the afternoon of the last day of the month in which he or she

attains the age of60 years:

Provided that all employees whose date of birth falls on the l" day of a
month shall retire from service on the afternoon of the last day of the preceding month
upon attaining the agc of60 years:

Provided further that in case the State Covernment adopts a policy
decision to change the age of superannuation, the same shall be applicable to the

Court Managers.

22. The High Court shall review the career progress and performance of a
member of the service in accordance with the Fundamental Rules. If the High Court

considers that, in the public interest. any such member should retire from service, he or

she shall be compulsorily retired by giving him or her a notice of not less than

3 (three) months'pay and allowances in lieu thereof.

23. Lien for Court Managers shall be permissible for a period of two years

after confirmation in the cadre.

24. (l) Any maffer not specifically provided for herein shall be dealt with by

the ChiefJustice, by a general or special order.

(2) Where the Chief Justice is of the opinion that thc operation of any Rule

causes undue hardship in a particular case, he may. by order, rclax ,ir,r requirements of
that rule to such extent and subject to such conditions as he may dcem necessary.

25. Except as provided in these Rules, all matters relating to pay and

allowances, leave, discipline, pension, and other conditions of sen ice shall be

regulated by the general rules and/or orders of the Government for thc time being

in force.

26. lf any question arises relating to the interpretation of these Rules. the

decision of the Chief Justice shall be final.

Introduction of Management, Communication, Organizational Behaviour,

Quantitative Technique, Research Methodology, F'inancial Managemeril,
Human Resource Menagemen! Computer Skills

Retirement

Retirement in

Public Interest

Lien

Residuary

Provision and

Power to Rclax

Other condition

ofservice

interpretation

lnterpr€tation
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SCHEDULE.I

sl.
no.

Name of post Cadre For High Court For District Court Total

I Court Manager
Rs. 56,100 - 1,77,500

(Level-10)

Group-B
(Gazetted)

75 8l

SCHEDULE-II

Scheme and Syllabus for the Examinetion-
Selection process shall be conducted in two phases, namely, (l) Written Examinatiori & (2)

lnterview. The topic for the project report shall be notified by the High Court at the time of declaration of
the result of the written examination.

The written examination shall consist of an objective type (multiple choices) Examination

consisting of 3(three) papers with breakup of marks as follows:-

PHASE-I

Sl. no. Paper-l
(Duration- 2 hours)
Subject components

Maximum Marks

I r00
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Sl. no. Paper-ll
(Duration- 45 minutes)

Subject components

Maximum Marks

2 Ceneral Knorvledge, legal Knowledge & General Aptitude 50

Sl. no. Paper-lll
(Duration- 45 minutes)

Subject cornponents

Maximum Marks

J Language:
(a) Hindi
(b) English

50

PHASE-2

Sl. no. Subject components Mrximum

I lnterview & Project Report 20+36=50

t2 ffiN CreYr 3rglElrwt llrre, 31 srrrR; 2026
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By order,

UDAI PRItrAP SINCH.

Pramuirt Sachiv.
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