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No. 4/2026/1213/Saat-Nyay-1-2026-07-1099/29/2021
Dated Lucknow, August 31, 2026

IN exercise of the powers conferred by Clause (2) of Article 229 of the Constitution of India,
_ the Chief Justice of the High Court of Judicature at Allahabad is hereby pleased to make the following
rules for regulating the recruitment and conditions of service of Court Managers in the establishment of

the High Court, namely:—

THE ALLAHABAD HIGH COURT (COURT MANAGERS’ CENTRALIZED
SERVICE) RULES, 2026

PART-I

GENERAL
1.(1) These rules may be called the Allahabad High Court (Court Managers’  Short title and

Centralized Service) Rules, 2026. i e oo
(2) They shall come into force on the date of their publication in the
Official Gazette.

2. In these rules, unless the context otherwise requires.— Definitions
(a) "Appointing Authority" means the Registrar Generai of the High Court

of Judicature at Allahabad;
(b) "Chief Justice" means the Chief Justice of the High ¢ ‘~urt of Judicature

at Allahabad;
(c) "Court Manager" means a person appointed under these ruies;
(d) “District Courts” means the Courts established in the State of

Uttar Pradesh under the administrative control of the High Court of Judicature

at Allahabad;
(e) "Government" means the Government of Uttar Pradesh;
(f) "High Court" means the High Court of Judicature at Allahzbad,;
(g) "Selection Committee" means a Committee constituted by the

Chief Justice for purposes of Rule 4 and 5;

(h) "Service" means the Allahabad High Court (Court Managers’

Centralized Service) Rules, 2026;

(i) "State" means the State of Uttar Pradesh;
(j) "Registrar General" means the Registrar General of the High Court of

Judicature at Allahabad; and

(k) "Year of recruitment” means a period of twelve months commencing on
the first day of January of a calendar year.
PART-I1
CARDE

3. (1) The cadre strength and the number of posts thercin shall be as determined ~ Cadre Strength
by the High Court with the approval of the Governor.

(2) The cadre strength at the time of the commencement of these rules, along
with the posts, designations, grades, and pay scales, shall be as mentioned in
Schedule-I to these Rules;

(3) The High Court may, from time to time, with the approval of the Governor,
create such number of additional posts as may be considered necessary.
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PART-III
RECRUITMENT
Recruitment 4. Recruitment to the service shall be made by the Appointing Authority in the

Regularisation

Procedure of
Direct
Recruitment

Qualification for
direct recruitment

following manner:—
(a) Recruitment to the cadre of Court Managers shall be made by direct
recruitment only, except as provided in Rule 5 below.

5. (1) The existing Court Managers who were engaged on contractual basis
before commencement of these Rules shall be absorbed in the newly created posts of
Court Managers, subject to their suitability (to be assessed by the Selection Committee);
and they shall be entitled to the pay. allowances, and other facilities admissible to the post
of Court Manager under these rules.

(2) The Court Managers so absorbed shall be deemed to have been regularised
with effect from the date of their initial engagement. Such regularisation shall confer
upon them continuity of service for all purposes, including eligibility for terminal
benefits; however, they shall not be entitled to reccive any arrears of pay, if any, arising
out of the difference between the salary actually crawn by them from the date of initial
appointment till the date of regularisation; and

(3) After absorption of the existing Court Managers, the remaining vacant posts
shall be filled by direct recruitment following the procedure mentioned in Rule 6.

6. (1) Direct recruitment to the post of Court Manager shall be made through
open competitive examination, by the Appoining Authority as approved by the
Chief Justice. :

(2) The Selection Committee shall prepare a list of all candidates who have
qualified, in order of merit, in accordance with the aggregate marks obtained by each
candidate in the Test/Interview, as mentioned in ScheduleII. If two or more candidates
obtain equal marks, the order of merit in respect cf such candidates shall be determined
on the basis of their age, with the older person or persons placed higher in the order
of merit.

(3) The Selection Committee shall furnish the list of candidates to the
Chief Justice for direct recruitment.

(4) After the approval of the Chief Justice, the Appointing Authority shall
appoint the candidates from the said list against the vacancies notified.

PART-IV
QUALIFICATION AND RESERVATION

7. (1) No person shall be eligible for appointment to the post of Court Manager
by direct recruitment unless he or she possesses the following qualifications:

(i) Bachelor’s degree¢ in any strzam, with a Master’s in Business
Administration or a Post Graduate Diploma in General Management from a
University or Institution in India recognized by the University Grants
Commission; "

(ii) Five (5) years of working experience in Process Management,
I.T. Systems Management, Human Resources Management, or Financial
Management;

(iii) Good computer application skills, with at least a six-month diploma
in Computer Application;
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(iv) is more than 25 (twenty-five) years of age and less than 40 (forty)
years of age, on the last date for receipt of applications:
Provided that the upper age limit for candidates belonging to the
Scheduled Castes, Scheduled Tribes, Other Backward Classes, and other
reserved categories shall be as per the Government Orders issued in this behalf
and adopted by the High Court from time to time.
8. No person shall be eligible for appointment to or confirmation to Disqualification
the service:
(a) if he/she is not a citizen of India;
(b) if he or she has more than one living spouse.
9. The reservation policy, as formulated by the State Government from time to  Reservation
time and as prescribed by any law for the time being in force, and as adopted by the
High Court, shall be followed in the case of direct recruitment:
Provided that after the enforcement of these Rules, the first exercise of
absorption shall not be subject to this provision.
10. A candidate for direct recruitment shall produce to the Centralised Character
Recruitment Cell certificates of good character from:
(i) The Principal or Academic officer of the University or College in
which he or she last studied, or from the last employer; ! :
(ii) Two respectable persons who are well acquainted with the candidate
but not related to him or her.
PART-V
APPOINTMENT, PROBATION, CQNI"'IRMATION AND TRANSFER
11. (1) Subject to the provisions of sub-rule (2) of this Rule, appointment  Appointment
under rule 6 shall be made by the Appointing Authority in accordance with the order of
preference determined in the list referred to in sub-rule (4) of Rule 6.
(2) The inclusion of a candidate’s name in the list mentioned in sub-rule (4) of
Rule 6 shall not confer any right to appointment unless the Appointing Authority is
satisfied, after such enquiry as may be prescribed by the High Court from time to time
and as may be considered necessary, that the candidate is suitable in all respects for

appointment to the service.
12. (1) A candidate appointed to the post of Court Manager shall be placed Probation and
on probation for a period of one year from the date of joining the post: Confipnation

Provided that the Appointing Authority may, for reasons to be recorded in
writing, extend the period of probation by one year:

Provided further that the total period of probation, including any extension,
shall not exceed two years.

(2) Afier the completion of the period of probation to the satisfaction of the
Appointing Authority, a probationer shall be confirmed against a permanent post,
subject to the following conditions:

(a) He or she has completed the period of probation to the satisfaction
of the Appointing Authority in accordance with sub-rule (1);

(b) He or she has successfully completed training and passed the
departmental examination, if any, prescribed by the High Court.

(3) Notwithstanding anything contained in these sub-rules, the Appointing
Authority may, at any time during the period of probation, discharge a probationer
from service on account of his or hé¥ unsuitability for the service.
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Transfer and
posting

Pay and
allowances

Disciplinary
Authority

Conduct

Appeal

Training

Duties and
Responsibilities

13. (1) The post of Court Manager in the District Courts shall be transferable
throughout the State of Uttar Pradesh, to any establishment under the control of the High
Court.

(2) The High Court reserves the right to transfer a Court Manager from one
place to another at any time.

PART-VI
PAY

14. (1) A Court Manager shall be entitled to the pay specified in Schedule I,
shall receive an annual increment on the basic pay, and shall also be entitled to such
allowances as are admissible to other Government eraployees in the same pay scale.

(2) A Court Manager shall be entitled to the benefits of Assured Career
Progression (ACP) scheme and other allowances as are permissible to the employees of
the Government of Uttar Pradesh in the same pay scele.

PART-VII
DISCIPLINE, CONDUCT AND APPEAL

15.(!) The Appointing Authority shall be the Disciplinary Authority.
(2) Disciplinary proceedings shall be governed by the Uttar Pradesh
Government Servant (Discipline and Appeal) Rules, 1999.

16. The U.P. Government Servant's Conduct Rules, 1956 and the Uttar Pradesh
Government Servant (Discipline and Appeal) Rules, 1999 shall be applicable to the post
of Court Manager.

17. An appeal shall lie to the High Court against any final order passed by the
Disciplinary Authority in a disciplinary proceedinz, as well as against any order of
suspension. Such appeal, under Rule 11 of the !Jttar Pradesh Government Servant
(Discipline and Appeal) Rules, 1999, shall be filed within ninety days from the date of the
order: .

Provided that the Appellate Authority may entertain the appeal after the
expiry of the said period if it is satisfied that the appellant had sufficient cause for not
filing the appeal within the prescribed time.

PART-VIIL
OTHER PROVISIONS

19. Every person appointed to the post of Court Manager shall undergo training
at the Judicial Training & Research Institute, Uttar Fradesh or at such other institute, for
such period as may be determined by the High Court.

20.(1) The Court Manager shall assist in the administrative functioning of the
Courts to cnhance the efficiency of Court Management, and shall perform such duties as
may be assigned to him or her by the Registrar General or the District Judge, as the case
may be.

(2) The Court Manager in the High Court and in the District Courts shall work
under the control of the Registrar Genera! or the District Judge, respectively.

(3) The Court Manager shall 4t all times maintain secrecy and confidentiality
and shall not divuige to any outside agency or person, any information that may come to
his or her knowledge under any circumstances. Breach of this condition shall amount to
misconduct. '
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21. Except as otherwise provided in these Rules, the Court Manager shall
retire from service on the afternoon of the last day of the month in which he or she
attains the age of 60 years:

Provided that all employees whose date of birth falls on the 1% day of a
month shall retire from service on the afternoon of the last day of the preceding month
upon attaining the age of 60 years:

Provided further that in case the State Government adopts a policy
decision to change the age of superannuation, the same shall be applicable to the
Court Managers.

22. The High Court shall review the career progress and performance of a
member of the service in accordance with the Fundamental Rules. If the High Court
considers that, in the public interest, any such member should retire from service, he or
she shall be compulsorily retired by giving him or her a notice of not less than
3 (three) months’ pay and allowances in lieu thereof.

23. Lien for Court Managers shall be permissible for a period of two years
after confirmation in the cadre. :

24. (1) Any matter not specifically provided for herein shall be dealt with by
the Chief Justice, by a general or special order.

(2) Where the Chief Justice is of the opinion that the operation of any Rule
causes undue hardship in a particular case, he may, by order, relax ::z requirements of
that rule to such extent and subject to such conditions as he may deem necessary.

25. Except as provided in these Rules, all matters relating to pay and

Retirement

Retirement in
Public Interest

Lien

Residuary
Provision and
Power to Relax

Other condition

allowances, leave, discipline, pension, and other conditions of service shall be f’ftservict:t‘
mterpretation
regulated by the general rules and/or orders of the Government for the time being 2
in force.
26. If any question arises relating to the interpretation of these Rules, the Interpretation
decision of the Chief Justice shall be final.
SCHEDULE-I
SL. Name of post Cadre For High Court | For District Court | Total
no.
1 Court Manager Group-B 6 75 81
Rs. 56,100 - 1,77,500 (Gazetted)
(Level-10)

SCHEDULE-II

Scheme and Syllabus for the Examination-

Selection process shall be conducted in two phases, namely, (1) Written Examination & (2)
Interview. The topic for the project report shall be notified by the High Court at the time of declaration of

the result of the written examination.

The written examination shall consist of an objective type (multiple choices) Examination

consisting of 3(three) papers with breakup of marks as follows:-

PHASE-1

SI. no. Paper-1
(Duration- 2 hours)
Subject components

Maximum Marks

1 Introduction of Management, Communication, Organizational Behaviour,
Quantitative Technique, Research Methodology, Financial Management,
Human Resource Management, Computer Skills

100
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Sl. no. Paper-11 Maximum Marks
(Duration- 45 minutes)
Subject components
2 |General Knowledge, legal Knowledge & General Aptitude 50
Sl. no. Paper-111 Maximum Marks
(Duration- 45 minutes)
Subject components
3 |Language: 50
(a) Hindi
(b) English
PHASE-2
SI. no. Subject components Maximum Marks
1 Interview & Project Report 20+30=50
By order,
UDAI PRATAP SINGH,
Pramuich Sachiv.

Hovaogodo—Todo 480 ISTaF-—-2026—(1176)-599 TRyt (Sodiodo /AifEde) |
Giovdogodio—vodio 4 Hio RI--2026—(1177)—150 Ffrdt (Soodio /3iTEde) |
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